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This presentation is a companion to the Boston College 
Center for Work & Family Executive Briefing Series. It is 
designed to be customized by your organization. Please 

feel free to cut and paste these slides into your own 
format, and to use the information provided as a guide to 
develop your own presentation. If you do not have a copy 

of the full Briefing, please email: cwf@bc.edu or visit our 
website for the briefing and bibliography 

http://www.bc.edu/centers/cwf/research/publications.html#executivebrifingseries

.

mailto:cwf@bc.edu�
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Agenda
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Best Companies to Work For

Eurofarma

Merck & Co.

Volvo

Dow Chemical Company

Kraft Foods

Johnson & Johnson
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Merck Sharp & Dohme

• provides a monthly allowance to female employees 
with children up to the age of 30 months for 
childcare.  

• offers flexible work arrangements to all employees
• Also offers other benefits such as its Occupational 

Health Gym, which offers consultations on correct 
posture for the prevention of occupational related 
injuries.
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Volvo

• Volvo was distinguished as the Best Place to Work 
for its self-managed teams, annual climate surveys, 
Pizza Fridays, Personal Development Plans, 50% 
tuition subsidy for career development education, 
coaching, health clinic and other health benefits, as 
well as its support for an organization that houses 
40 children waiting for adoption. 
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Dow

• Dow Brasil has been mentioned for 12 consecutive years on 
Exame’s annual list of 150 Best Places to Work. 

• Dow’s Employee Assistance Program provides a no-cost 
service to employees and family members who can make 
confidential phone calls for legal or financial advice, or to 
discuss psychological issues, substance abuse, and other 
private matters. 

• Dow creates a supportive and inclusive environment for 
individuals with disabilities. Dow’s sponsorship of DEN, an 
employee network for those with disabilities, directly helps 
new employees, their colleagues and managers with the 
assimilation process. 
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Kraft
• created an hours bank for office staff, where work hours may be 

increased without payment of overtime, or decreased without reduction 
in pay, fluidly throughout the year.

• sponsors activities to monitor malnutrition and obesity and to improve 
physical fitness in young children in their local community.

• Offers childcare discounts, phased return to work for a 2 month period 
beyond the legal maternity leave, private areas for breastfeeding mothers 
to pump and store breast milk

• Flexible work arrangements for non-production employees, including 
flexible start and stop times and Friday Flex in the summer

• Diversity training on women’s issues and a Women’s Council
• Service awards, such as electronics and home accessories, for employees 

at 5-year intervals, after the first 10 years of employment
• Active recruiting of people with disabilities
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Johnson & Johnson

• Introduced a tobacco-free policy and received the “Tobacco 
Free Environment Seal” from the State Health Department.

• Offers employees and their family members the opportunity 
to participate in smoking cessation programs.

• Provides events for adolescent children of employees 
focusing on behavioral risk prevention such as HIV/AIDS 
awareness, health literacy, and supporting healthy choices.

• Has offered on-site Employee Assistance Program (EAP) 
professionals for more than thirty years.
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Contact us!

Boston College
Center for Work & Family

22 Stone Avenue
Chestnut Hill, MA 02467
Phone: (617) 552-2844
Fax: (617) 552-2859
E-mail: cwf@bc.edu

Web site: www.bc.edu/cwf

mailto:cwf@bc.edu�
http://www.bc.edu/cwf�
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